
 

Independent Co-EducaƟonal Day School  
for Boys and Girls aged 3 to 18 years 

Head of Philosophy & Religious Studies– Fixed Term  

Job Title:   Head of Philosophy & Religious Studies 

Job LocaƟon:  Ewell Castle Senior School 

ReporƟng to:  Assistant Head 

Start Date:   April 2025—April 2026 

Salary:    Ewell Castle Teacher pay scale plus    
    Pension Scheme + Management     
  points 
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The Head of PRS will take the lead in developing pupils’ higher order thinking skills and their appreciaƟon and re-
spect for different perspecƟves, tradiƟons and faiths, within the context of our diverse and inclusive learning com-
munity. Through a broad and inclusive PRS curriculum, the Head of PRS will build upon and develop, oversee and 
ensure a rigorous and challenging pupil experience through the Department’s delivery of high-quality lessons, working 
within a high-performing team of middle leaders, and promoƟng excepƟonal levels of academic and personal devel-
opment, aƩainment and wellbeing for Ewell Castle pupils. 
 
In addiƟon to the requirements of the Teacher’s job descripƟon the main responsibiliƟes for the post holder will be: 
 
 
· To take a lead role in the maintenance of a transformaƟonal school community by developing and leading a 

rigorous and evidence-based curriculum which enables the highest level of progress and aƩainment at KS3 
and within GCSE RS. 

· To ensure the RS curriculum is ‘future-proof’ and remain abreast of the significant changes in the NaƟonal 
Curriculum and GCSE and A-Level ExaminaƟons, developing a coherent KS3-5 curriculum pathway, which 
exemplifies best pracƟce 

· Track the delivery and impact of any statutory requirements within the PRS curriculum 
· To model what it takes to be an outstanding teacher and subject leader and thus act as an example to all 

middle leaders 
· To demonstrate the highest standards of professionalism at all Ɵmes 
· Lead and manage a professional community of subject teachers to ensure the highest student aƩainment 

and progress 
· Monitoring and accountability for the progress and aƩainment of pupils in PRS 
· To embrace best pracƟce procedures for inducƟng and mentoring ECTs and training teachers into the depart-

ment where applicable 
· Contribute to the delivery of a high quality training program for teaching and 
· learning, focusing on any areas of parƟcular experƟse 
· To act as a coach or mentor for other teachers as required 
· Modelling for all staff exemplary pracƟce in terms of managing behaviour for learning for pupils, and estab-

lishing a culture of high expectaƟons within the department 
· Uphold and promote all wider school policies and procedures 
 
 
Leadership of PRS 
 
· Develop a broad, engaging and challenging curriculum that enables all pupils to enjoy and achieve at the 

highest level, supported by detailed schemes of work, to ensure consistency and coherence across all PRS 
lessons 

· Establish a clear department development plan, monitoring and evaluaƟng its delivery 
· and effecƟveness 
· Facilitate rigorous and ongoing assessment as set out in the school assessment policy 
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Leadership of PRS (cont…) 
 
· Communicate effecƟvely with all stakeholders including outside speakers, parents 
· and staff 
· Facilitate school trips and INSET days as required 
· Monitor the effecƟveness of teaching and learning, feedback and planning processes within the department 
· Support the professional development of teachers and their training where 
· appropriate 
· Follow the school structure for mentoring, coaching and monitoring staff (including supervision of ECT’s and 

teachers new to the profession) 
· Manage the deployment of department resources effecƟvely and efficiently 
· Monitor the progress of all pupils and sub-groups of pupils with staff and plan appropriate support / inter-

venƟons to remedy slow progress 
· Produce, in line with the school self-evaluaƟon cycle, Department Improvement 
· Analyse pupil data to the highest possible standard, and ensure all members of the department engage with 

these where applicable 
· Liaise with all appropriate personnel regarding support for student progress 

 
Other: 
 
To be aware of and abide by all the School’s policies, in parƟcular safeguarding. 
To assist at school funcƟons and with co-curricular acƟviƟes. 
To carry out teaching responsibiliƟes as assigned in the School Timetable. 
To perform such other duƟes as may be required by the Principal. 
 
This job descripƟon will be reviewed as and when necessary in accordance with the needs of the School. 
 
 

 
**** 
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“ÊEwellÊCastleÊisÊlikeÊÊÊÊ
beingÊpartÊofÊaÊworkingÊ
family”Ê 

StaffÊmemberÊJanÊ2022Ê 

“ÊEwellÊCastleÊisÊwhereÊÊÊÊÊ
everyÊchildÊbecomesÊtheÊ
bestÊversionÊofÊthemselves,Ê
inÊaÊnurturingÊandÊÊÊÊÊÊÊÊÊÊÊÊÊ
supporƟveÊenvironment” 

Parent,ÊJanuaryÊ2022 
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Head of Philosophy and Religious Studies 

Further Details 
EwellÊCastleÊisÊaÊthriving,ÊindependentÊschoolÊlocatedÊinÊleafyÊEwellÊVillage.  TheÊschoolÊisÊco-educaƟonalÊfromÊ
NurseryÊtoÊSixthÊFormÊandÊenjoysÊsmallÊclasses,ÊaveragingÊapproximatelyÊfiŌeenÊpupilsÊoverÊtheÊwholeÊSchool.Ê
EwellÊCastleÊhasÊanÊexcellentÊreputaƟonÊforÊitsÊfamily-friendlyÊethos,ÊwithÊaÊstrongÊfocusÊonÊpupilÊwellbeingÊ
and personalised learning. ÊTheÊSchoolÊhasÊaÊvibrantÊcommunityÊspiritÊincludingÊregularÊeventsÊforÊstaff,Êpar-
entsÊandÊfriendsÊofÊtheÊSchool. ÊEwellÊCastleÊisÊaÊgenuineÊmixedÊabilityÊschoolÊwithÊaÊfocusÊonÊachievingÊeachÊ
individualÊchild’sÊpotenƟal.  
 
We are seeking to appoint a highly moƟvated and suitably experienced professional to undertake the role of 
Head of Philosophy and Religious Studies. The purpose of this post is to conƟnue developing the curriculum 
and achievement of the PRS department. You will be an innovaƟve and forward-thinking individual, with a 
problem-solving approach and posiƟve outlook. We will expect you to teach across the full age and ability 
range in the Senior School and take opportuniƟes to work collaboraƟvely with the Prep School, which teaches 
Religious EducaƟon and Philosophy for Children,  in order to ensure the highest possible standards of pupil 
achievement and development.   

 

In Years 7-8, pupils explore a range of philosophical and religious topics across six major world religions and 
worldviews. At GCSE we follow the AQA specificaƟon which explores two world religions and four ethical 
themes, covering a wide range of social and moral issues. Currently we are teaching the short course AQA 
GCSE however next year pupils not opƟng for a full GCSE in this subject will have the opportunity to take part 
in a non-examined ‘Philosophy, Religion and Ethics’   course. A-Level studies in the Sixth Form use the AQA 
syllabus focusing on ChrisƟanity, Philosophy and Ethics. This includes an in-depth study of ChrisƟan sources of 
wisdom, views of God, and self along with the examinaƟon of a huge range of the world’s greatest thinkers, 
from Plato and Aristotle to Dawkins and Darwin and much else in between. 

 

Class sizes range from approximately 15 - 20 in size at KS3 and KS4, with smaller groups at A-level. Pupils are 
taught in mixed abiliƟes groups. 

 

The PRS department enjoys a designated classroom and office space, with an interacƟve whiteboard; other 
digital resources and apps are available within the school as well as Office 365 and Teams. We are always 
open to the introducƟon of schemes and resources which will engage pupils in their recepƟon of the Philoso-
phy and Religious Studies curriculum. Currently the department consists of three members of staff.  

 

The starƟng salary for this posiƟon will be according to the Ewell Castle Pay Scales which currently track in 
excess of the maintained school pay grades and will reflect the experience and qualificaƟons of the successful 
candidate. Ewell Castle offers Management Allowances for posiƟons of responsibility and there is an En-
hanced (Upper) Pay Spine above the basic scale. 

Click here to watch our video and learn more about us: 

 

 ‘Welcome to Ewell Castle School’ 
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Why join us? 

 

· Children of members of staff benefit by a 50% maximum (i.e. unaffected by scholarship or bursary) remis-
sion of school fees.  (The remission is reduced pro rata for a part-Ɵme member of staff.)    
· Lunches are provided during term Ɵme, free of charge.   
· Appropriate Pension Scheme.   
· Interest free loans are available for the purchase of computers through the school.   
· Ride to work 
· CPD opportuniƟes are available to all staff.  The School also part funds MQSL, NPQSL, NPQH and MA cours-
es.    

 

ApplicantsÊinvitedÊforÊinterviewÊwillÊbeÊrequiredÊtoÊbringÊproofÊofÊidenƟty e.g. passport,ÊandÊqualificaƟonsÊtoÊ
interview.  PleaseÊnoteÊthatÊweÊreserveÊtheÊrightÊtoÊappointÊbeforeÊtheÊclosingÊdate.    

 

Ewell Castle School is commiƩed to safeguarding and promoƟng the welfare of children and applicants must be 
willing to undergo child protecƟon screening appropriate to the post, including checks with past employers and 
the Disclosure and Barring Service (DBS).  Staff recruitment is also subject to the School’s ‘Equal OpportuniƟes’ 
policy and monitoring procedure.   




